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This report summarises the change that the “Peace Education Market” (18-24.04.2024) brought
to its participants.

The training course was organised by SCI Switzerland in the frame of the Educators for Peace project
(2023-2024). The project aimed to inspire its participants to become confident and competent
educators for peace who create a chain of follow-up activities for promoting, living, and working for
peace.

Peace Education Market took place in Koniz, Switzerland and gathered 28 participants - residents
of 13 countries (and even more nationalities) who were youth workers, beginner educators,
volunteers and activists of NGOs working for peace.

The participating countries were: Albania, Bulgaria, France, Italy, Jordan, Palestine, Poland, Serbia,
Spain, Switzerland, Tunisia, Turkey and the United Kingdom.

The Peace Education Market aimed to empower its participants to increase the quality and
quantity of their peace education activities. During the training, the participants:
* Deepened their knowledge and understanding of the concept of peace and its 3 pillars: inner
peace, peace with others, and peace with nature,
» Jearnt to design and facilitate high-quality learning processes, and deliver impactful peace
education activities,
» participated in numerous peace education workshops,
* led their own workshops and developed training skills, gained confidence and received
feedback from their peers,
» got equipped with various training tools and methods they can later use in their work and in
everyday life,
» discussed the current peace education trends and approaches,
» found space for the safe exchange of good practices, of inspiration, of sharing resources and
ideas with practitioners from 13 countries,

» planned a follow-up action to take place in their local community upon the course completion.

These 7 full days of intensive, all-day-long learning were led by trainers Natalie Jivkova and Goska Tur.

The “Educators” for Peace” project was financed by

Movetia (www.movetia.ch) which promotes exchange,

mobility and cooperation within the fields of education,

training and youth work - in Switzerland, Europe and

worldwide. Movetia helps SCI Switzerland to educate and inspire a new generation of peacebuilders
and changemakers. This support is substantial for us to realise our ideas and turn dreams and plans
into activities!

This report reflects the views only of the authors, and Movetia cannot be held responsible for any use
which may be made of the information contained therein.



Why such a report?

Our team considers evaluation and impact measurement important parts of every project. They
help us to understand the outcomes, check the value for money, and benchmark with other similar
activities.

We were very interested in learning what the training would change in the knowledge, skills, and
attitudes of our course participants.

That is why, we used the expertise within the project team, and experience from the previous projects,
to design an impact measurement process whose results we describe below.

The report consists of the following parts:
1) Preface
2) Note on the research methodology
3) Research results and summary of the key findings
4) Discussion points
5) Conclusions

The research and report were prepared by Goska Tur (MA in sociology) with the support of
Natalie Jivkova. You can contact us for more information at peace.practice@scich.org.

Our impact study intended to measure the change in knowledge, skills, and attitudes relevant to
the project (i.e. around the topic of peace education). We used the method of ex-ante and ex-post
questionnaires for that purpose.

The participants of each training course filled in two surveys:
= ex-ante survey on Day 1 of the training course (during the Opening Session);
= ex-post survey (during the Evaluation Session).

Both ex-ante and ex-post questionnaires were identical, and both were anonymous but participants
got secret numbers so that we could identify which pre- and post-survey belonged to which individual.

The surveys consisted of 11 self-assessment questions. The questions were phrased based on the
standard methodologies used in sociology. Participants answered using a Numeric Rating Scale (from
1to 7, 1 being the lowest) used in psychometry.

The questions were:

1) How much do you know about peace?

2) Towhich extent do you agree with a statement: “I know how to act for peace in daily life, every
day”?

3) How much do you know about peace education?

4) How well prepared are you for the role of a peace educator?

5) Do you think you are able to put together a 2-hour workshop scenario on the theme of peace?

6) How do you rate your impact on building a more peaceful world?

7) To which extent do you regard yourself as a peace educator and/or a peace activist?

8) Do you have a clear vision of how you want to be active and work for peace after our training?



9) How much are you willing and motivated to lead peace education activities (e.g. workshops,
webinars, articles, events etc.)?

10) How much are you confident to lead peace education activities (e.g. workshops, webinars,
articles, events etc.)?

11) How much do you feel you live in peace in your everyday life?

All participants took part in the research so we gathered 28 responses.

Results of the research

The graphs below demonstrate our course’s impact on the participants.
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Here are some key things you can see in the charts:

= Each bar represents a question on the survey.

» The questions are ordered in a specific way, with questions about knowledge of peace and
peace education first, followed by questions about preparedness and confidence in leading
peace education activities, and ending with questions about personal vision and motivation for
peace work (the same order as in the list above).

* The height of each bar shows the average response to that question. The scale on the left goes
from 1 to 7, with 1 being the lowest and 7 being the highest.

» The first chart shows average responses before the event, and the second one - the average
responses after the event.

» The bars in the second chart are taller than the first ones. This means that people gave higher
ratings after the event, suggesting that the event had a positive impact.

Some of the biggest increases are for questions about knowledge of peace education,
preparedness for the role of a peace educator, and confidence in leading peace education
activities. This suggests that the event was effective in increasing people's knowledge and skills in
these areas.

There are also increases in responses to questions about personal vision and motivation for
peace work. This suggests that the event may have inspired people to become more involved in
peacebuilding.

Overall, the charts suggest that the Peace Education Market was successful in increasing participants'
knowledge, skills, and motivation related to peace education.

Here's an in-depth analysis of findings for each question:

Knowledge of Peace and Peace Education:
How much do you know about peace?

The average rating increased from 4.43 before the event to 5.75 after, indicating a substantial
improvement in participants' understanding of peace.

How much do you know about peace education?

Similarly, the average rating for this question rose from 4.0 to 5.96, demonstrating a considerable gain
in knowledge about peace education.



Preparedness and Confidence in Leading Peace Education Activities:
How well prepared are you for the role of a peace educator?

The average rating increased from 4.46 to 5.82, suggesting that participants felt significantly more
prepared to take on the role of peace educators after attending the event.

How much are you confident to lead peace education activities?

The average rating for this question jumped from 4.79 to 6.0, indicating a substantial boost in
confidence levels.

Personal Vision and Motivation for Peace Work:
Do you have a clear vision of how you want to be active and work for peace after our training?

The average rating increased from 4.86 to 5.96, suggesting that the event helped participants develop
a clearer vision for their peace work.

How much are you willing and motivated to lead peace education activities?

The average rating rose from 5.79 to 6.0, demonstrating a high level of motivation among participants
to engage in peace education activities already before the Peace Education Market. Still, it increased
after the event.

Other Notable Findings:
To which extent do you agree with the statement: “I know how to act for peace in daily life, every day”?

The average rating increased from 4.71 to 6.11, indicating a greater understanding of how to integrate
peace into everyday actions.

How do you rate your impact on building a more peaceful world?

The average rating rose from 4.57 to 5.46, suggesting that participants felt more empowered to
contribute to peacebuilding efforts.

To which extent do you regard yourself as a peace educator and/or a peace activist?

The average rating increased from 4.71 to 5.71, reflecting a stronger identification with peace
education and activism.



How much do you feel you live in peace in your everyday life?

The average rating rose from 4.29 to 5.68, suggesting a positive impact on participants' personal sense
of peace.

In addition to the above results, we checked the average self-assessment score before and after
the course.

For the “Peace Education Market”, the (imaginary?) ideal peace educator with profound knowledge
of peace, fully competent in all types of skills related to leading training courses and peace education,
and with a model attitude toward their work, would score here altogether 77 points (11x7). This
constitutes 100%.

Our course participants rated themselves 51.3 points before the course, and 65.2 points after - a
difference of 13.9 points on the scale 0-77.

AVERAGE SELF-ASSESSMENT SCORE
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The entry level was very high comparing to other training courses on peace that we run because the
participants already were peace practitioners.

This means a score of respectively 66.6% and 84.7%, which means that we witnessed an
improvement of 18.1 percentage points (pp).

The participants experienced a similar level of improvement - the difference depended on the entry
level.



It must be again underlined that the above results strive from a self-assessment score. An ideal way to
scientifically measure the progress would be to combine self-assessment with an observational
study - following the participants through their day and checking how they apply the new knowledge
and skills in practice. This type of study is however difficult and costly to implement even within one
company/department. Obviously, with our group living in 13 countries, it was not an option.

To see the long-term results and the sustainability of the changes, we also intended to return to our
participants a year after the event to ask them about a descriptive assessment of the changes - were
they short-term, e.g. lasting several weeks, or have they become permanent improvements?

We also observed high success rate of our participants when it comes to the implementation of their
follow-up actions (peace education activities) between May and August 2024. Every single participant
completed it!

Peace Education Market, organised within the “Educators for Peace” project by SCI Switzerland,
brought a positive change to its participants.

The analysis of ex-ante and ex-post surveys proves that the event was attended by experienced peace
educators as the “before” rankings are very high. Still, the research demonstrates an average
improvement of 18.1 percentage points (from 66.6% to 84.7%) on the way to the “ideal flawless
peace educator”, which we rate as a high result.

Overall, the survey results show that the training course was effective in enhancing participants’
knowledge, skills, and motivation related to peace education, and in fostering a greater sense of
personal peace and commitment to peace work.

The motivation to be engaged in peace work stayed high with the group, and the participants
developed a clear vision of how they wanted to stay involved in the peace education field.

Goska Tur and Natalie Jivkova

Contact us at peace.practice@scich.org
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